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I . Memorandum torlheRGcm'd ') N
(BDmI W |STRAT 100 OF Cov M Emp OVERSE A»S)

1. I talked with Mr. Spencer Platt, of the Burm ﬂf thc
« Budget, who is in charge of coordination of lcgislaﬁau is ﬂm civﬁ
- service field, L

2. Mr. Platt tt‘tﬂd thet the main problem with'
tration of Government employees overseas was the ms
systems such as the. &‘auign Service, Defense, etc,,
Administration's aini-was to develop basic frame
T ' which the problem could be et with some uniformity y« withoat
placing one group or another in a strait jacket. Further, he said
that the President desired throughout the Government to have a
system flexible enough to allow for complcte intctﬁhtagef bl .

ruption every time an employee changed into & dif!aramﬁ :Qyﬂcni.

3. In connection with medical benefits for depcnﬁmtm*#ha .
FESSpEeoo0 - Duflon group is evidently preparing proposals to be suly 0.

has recently been camplaud for the group by outside mﬂﬁm con-
sultants. In addition, the Administration proposes to rciatroduce
§. 3803, a bill to authorize the Civil Service Ccmmistianmé,thc
heads of establishments in the Federal Government to make avail-
able, on a voluntary prepayment basis, group hospital, medical,
and other personal health service benefits for civilian officers and
employees in the Federal service. {Copies of this legislation were
. furnished in July to the Personnel Office, the Medical Staff, and
the Management Staff.) ‘

4. In the field of educhlional allowances for dependents of
Government employees stationed abroad, the Duflon groap is also
considering sppropriate legislation.

£ 5. While the Dn&e;mgét u;:‘lé déngddering the pruhlefm of
% retirement systems for Fe Vi &ﬁ oyees, the dﬂ.ﬁing of logis-
lation in this field and to gi &k provisions of the Ktp’hn

report u in tbe hands of the Civil Service Cammhlum. As of this
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date, however, the Commissioners have not yet agreed on a final
draft. Nevertheless, unless there is a sharp revision in current
thinking, it is highly probable that legislation will not favor any
plans for accelerated retirement. It is believed that current
thinking runs along the line of increasing the retirement percen-
tage from 1-1/2% to 2% for those employees who have served
overseas a minimum of 10 years or who are engaged in hazardous
occupations. Even the latter category is doubtful because of the
feeling that it is amply covered by the employees compensation
laws. Nevertheless, the raising of the percentage would represent
a material gain in retirement pay.

6. In connection with home leave, it is planned to resub-
mit the proposed home leave bill which is contained in the report
of the Fresident's Advisor on Personnel Management (H. Report
No. 1760, copies of which have previously been sent to AD/Per-
sonnel, DD/A and the Comptroller). This would institute a leave
system for overseas employees similar to that now enjoyed by
the Foreign Service,

7. 1 asked Mr, Platt what the current thinking was regard-
ing an executive pay raise, and discussed this matter with him on
a highly informal and off-the-record basis, explaining that our
thinking in this matter had not yet gelled to the point of DCI appro-
val, Mr. Platt pointed out that our major difficulties appeared to
arise from the fact that the salary for the Director and Deputy
Director had been misallocated and placed in the wrong grouping
in the executive pay bill. He stated that there were several other
similar situations in the Government which he currently had under
advisement. However, it does not appear to be the present inten-
tion to introduce legislation for Government-wide reallocation of
executive salaries because with the political split between Execu-
tive and Legislative Pranches, this would oanly result in log rolling
to secure special allocations for specially favored officials on the
Floor of the Congress. The fact that there may not be reallocation
legislation, however, does not preclude the possibility of a general
percentage or flat pay raise for those in the executive pay bill, but
this in turn will not alleviate the problem caused by the misalloca-~
tion of the Director's and Deputy Director's jobs in that bill, There-
fore, Mr. Platt is of the opinion (very informally expressed) that
we should seek revision of the Director’s salary in our own legisla-
tion. Mr. Platt took no position on the possibility of a statutory
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salary for six principal advisors to the DCI, except to ask whether
I felt that CIA was comparable in responsibility of such positions
to an Executive department. 1 stated that I had no doubt of this
whatsoever and also pointed out the special authorities allowed to
the Atomic Energy Commission in this connection.

8. Mr. Platt stated that in the past they usually had not
referred general administrative legislation to CIA for comment
because they felt that such legislation normally had no effect on
the Agency. 1 assured him, however, that it was always Cla's
intent to follow Government-wide legislation wherever possible
and that on the items discussed above we were particularly anxious
to study proposed drafts to see whether they would cover our own
situation. He assured me that there would be a formal submission
of the drafts to CIA for comment when they were prepared.

25X1A9%a
Walter L. Pforzheimer

Legislative Counsel
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